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ARTICLE I
NAME AND PURPOSE

Section 1.	The name of this organization, hereinafter referred to as the chapter, shall be the Beta Chapter of Alpha Sigma Tau Sorority. The chapter is located at Central Michigan University located in Mount Pleasant, Michigan.

Section 2. 	The mission of the Alpha Sigma Tau National Sorority and its chapters shall be “to invest in women by instilling the skills necessary to navigate life, and inspire members to enrich their own lives and the lives of others.”


ARTICLE II
DUTY OF COMPLIANCE


Section 1. 	It shall be the duty of this chapter to be in compliance with all local, state, and federal laws; the regulations and policies of Central Michigan University; all the rules and regulations adopted by the delegates of the National Convention and the National Council of Alpha Sigma Tau Sorority; and the rules and regulations of the National Panhellenic Conference and the Panhellenic Council of Central Michigan University.

Section 2.	These bylaws shall always be superseded by the Alpha Sigma Tau National Bylaws, Standing Rules, Policy and Positions Statements, and any published procedure documents. 


ARTICLE III
MEMBERSHIP AND ELIGIBILITY

[bookmark: _Hlk484019436]Section 1. 	Membership Classes and Statuses:  The chapter is composed of new, collegiate, and alumnae membership classes and may only use membership statuses as outlined by Alpha Sigma Tau Sorority. The Sorority does not allow “inactive” or “early alumnae” membership status.

Section 2. 	Potential Members:  Members of the chapter must be selected from women enrolled at Central Michigan University or from women recommended for alumnae initiation. 

Section 3. 	Scholarship Requirements:  New and collegiate members shall maintain a 2.8 cumulative GPA per Semester to remain in good standing.

A. Members falling below this requirement for two consecutive school terms without improvement may be considered for dismissal. 

B.  Guidelines:
a. Each member on academic poor standing must have a meeting with the Director of Academic Success to discuss progress, problems, plan of action and any additional factors relevant to scholarship.
b.  Each member will meet with Director of Academic success regularly to check in on sister’s progress and offer additional support. 
c.  If a sister on academic poor standing fails to follow academic plan, they will have a meeting with Tau Honor Council to take further action. 
C. Members who are at or below a 2.9 cumulative GPA will meet with the Director of Academic Success to have a meeting about what support they need in order to not fall below the required GPA. 
D.  Members, who are below a 2.5 cumulative GPA, will not be able to vote according to national bylaws. 

Section 4.	Attendance Requirements: 

A. All members must attend the following mandatory events: weekly chapter business meetings, Ritual events, and recruitment events, retreat, Tau time, Panhel meetings (4), sisterhoods (2), IM games (2), philanthropy dinner (1), NPHS event (1), and MCG event (1)

Attendance Policy 
Two “freebies” will be given each semester (unexcused absences), allowing points to be given for missed attendance when something unexpected comes up within 24 hours of a mandatory event.
Excused absences are to be emailed one day ahead of time.
Positive points will be used to determine an order of members within
each new member class.
 This order will be used to determine philanthropy event shifts
with members of the oldest new member class being the first to choose second oldest new member class next, and so on.
 Philanthropic Events: All members are required to attend and support at least one philanthropy event that meets the following:
i.      The event must be put on by another Greek Organization.
ii.      Funds to attend such event must come from the Panhellenic Chapter Budget to cover attendance costs of the function.
 Funds must only go towards the Greek Organization’s Philanthropy and must not go toward Chapter fundraising or their funding effort.

Section 5.	Service Requirements: Members must complete 5 hours per Semester of community service to remain in good standing. 

A.  In order to fulfill the Community Service requirement, each member must serve for at least two different philanthropic events or activities.

B.  A member can purchase items to donate to charity in place of one hour of community service. The other four hours must consist of hours worked for some form of community service.


C. Members failing to complete this requirement will have a Tau Honor Council hearing to determine the appropriate sanctions along with fines for uncompleted hours.

ARTICLE IV
OFFICERS AND COMMITTEES

Section 1. 	This chapter of the Alpha Sigma Tau National Sorority operates under the Pearl Officer Structure. 

Section 2. 	Committee Appointments: Chairmen and members of standing and ad hoc committees shall be appointed by the Executive Committee unless indicated otherwise.

[bookmark: _Hlk484016325]Section 3.	Nominations Committee:  The Nominations Committee shall consist of the Nominations Chair, the Chapter Advisor, and one member from each new class active in the group, along with two other appointed members from any class.

Section 4.	Officers: In addition to the officers prescribed in the  Officer Structure, the chapter will also have the following positions:

Director of Apparel: This position will work with and report to the Vice President of Growth. Their responsibilities include ordering and distributing selected merchandise, souvenirs, and apparel. She is also to create clothing designs to promote the group in a positive manner, both visually and socially. They are required to get a majority vote approval by the executive council on all prices and quantities of apparel before ordering.

Photographer:  This position will work with the Vice President of Marketing. Their responsibilities include taking pictures at all chapter and Panhellenic and Alpha Sigma Tau events.

 Greek Week Chair: The position will work with the Mock Rock chair and Greek Week Committee and report to the Vice President of Community Relations. Their responsibilities include attending all Greek Week meetings as required of her by CPC, recruiting even chairpersons, updating the chapter on Greek Week issues and events, and paying Greek Week dues. They are responsible for maintain the Greek Week budget, including Mock Rock and granting approval for all monies spent in relation to Greek Week including Mock Rock before reimbursement can be made.
They must present a budget to the executive council at the last Chapter Business Meeting before Greek Week, which the EC will approve by majority vote.
 She is also responsible for writing up and signing a budget document with the chapter’s Greek Week partner(s) reps. A copy of the signed agreement must be given to the Vice President of Finance, Chapter President and Chapter Advisor.

Mock Rock Chair: This position will work with the Greek Week Chair and Committee and report to the Vice President of Community Relations. Their responsibilities include organizing the Mock Rock performance during Greek Week, scheduling practices and distributing schedules in advance.
The Mock Rock chair must get all expenses including, but not limited to props, sets and costumes, approved by the Greek Week Chair before purchasing them.
Director of Fundraising: This position will work to fundraise money for both philanthropies as well as whatever the chapter may need at the time (e.g. the house). The Director may plan events that they see as being profitable.

Director of Athletics: This position will work to find intermural sports that the chapter can partake in during the whole year.

Section 5. 	Additional Committees:  In addition to the standing and ad hoc committees outlined in the Guide to Collegiate Chapter Officer Structure, the chapter shall have the following additional committees: 

Retreat Committee: This committee will be responsible for collaborating with the Vice President of Membership Development to brainstorm activities that would have the most impact on sisters. In addition, they will be facilitating an activity of their choosing during retreat.

Social Committee: This committee will be responsible for assisting the Director of Event Planning in organizing social events.

Greek Week Committee: This committee will be responsible for helping the Greek Week Chair & Mock Rock chair to create Mock Rock dances and encouraging the chapter to show out Greek week events and Mock Rock.

 New Member Committee: This committee will be responsible for assisting the New Member Educator during the new member education process. They will be assisting in teaching the new members about our values as well as the history of Alpha Sigma Tau. They are used as mentors to demonstrate the expectations of our members.

Bylaw Committee: This committee will be responsible for supporting the Vice President of Operations in the modifying process in terms of bylaw proposals and revisions. 

Philanthropy Committee: This committee will be responsible for assisting the Vice President of Community Relations. They should be involved in planning philanthropy events and to promoting involvement of these events within the chapter.

Courtesy Committee: This committee will be responsible for aiding the Vice President of Marketing in terms of creating content and graphics that will be used on Alpha Sigma Tau’s social media platforms.

Risk Reduction Committee: This committee will be responsible for maintaining safety in relation to social events. This includes helping to find sobers and any other support the Vice President of Organizational Development may need. 

Recruitment Committee: This committee will be responsible for assisting the Vice President of Growth prior to and during recruitment. This includes planning workshops, planning out recruitment decorations, attending Panhellenic and National meetings, learning all appropriate recruitment software, and ensuring that Alpha Sigma Tau is falling all panhellenic and national bylaws.

Budget Committee: This committee will be responsible for aiding the Vice President of Finance in determining where the money is allocated and maintaining that the chapter stays under budget. This is to ensure that the chapter is financially stable while also looking out for the well-being of siters.


ARTICLE V
FINANCES

Section 1. 	Dues, Fees, and Assessments: 

A. All members will be responsible for payment of all dues, fees, and assessments from Alpha Sigma Tau National Sorority as applicable, including new member fees, initiation fees, badge fees, national collegiate dues, insurance assessments, technology fees, non-sufficient funds fees and Billhighway late fees.

B. All members will be responsible for payment of local chapter dues including chapter operating assessments, Collegiate Panhellenic dues and national programming fund assessments. Local chapter dues for the upcoming academic year will be determined in the spring semester and voted on by the chapter membership annually. 

Section 2. 	Dues and Membership Statuses: 

A. Women on Professional will pay Panhel, national, insurance, and technology portions of local chapter dues.

B. Women on Medical Leave will pay Panhel, national, insurance, and technology of local chapter dues.

Section 3.	Financial Probation:  Any member failing to remit any portion of her dues or fees by the Billhighway due date shall be placed on Financial Probation. 30 days after the Bill highway due date shall have a Tau Honor Council Hearing and will stay on Financial Probation until dues and fees are paid in full.
A. Members, who are on financial probation, cannot order voluntary clothing until all outstanding dues of 30 days or more are paid off.

B. If members make a payment plan with the Vice President of Finance, they will not be placed on financial probation.
Section 4. 	Fiscal Year: The fiscal year will begin June 1 and end May 31 of the following year.

Section 5.	Fines

All fines adopted by the chapter are as listed below:
Failure to complete and submit 5 hours of community service per semester: $15/hour missed.
If an active sister does not participate in the semi-annual philanthropy fundraiser: $50. 
If an active sister does not contribute to a mandatory fundraising/philanthropy event and does not have an approved excuse or an approved contribution, there will be a $10 fine applied for each even.t

All fines shall be charged to a members’ Billhighway account no later than one week after the inciting event. 

Philanthropy Requirements 
If an active sister does not participate in the semiannual plan through hombres are, a $50 fine will be applied on billhighway.
Active sisters are required to attend all mandatory fundraising events held by the chapter, unless an excuse is approved 48 hours prior to the event date.
The President, VP of Finance, and Director of Fundraising will determine which fundraisers are mandatory.
No more than 3 fundraisers will be made mandatory, in addition to the semi- annual philanthropy fundraiser, during any given semester.
If an active sister does not contribute to a mandatory fundraising/ philanthropy event and does not have an approved excuse or an approved contribution, there will be a $10 fine applied for each event.
Contribution approval will be determined by the President, VP of Finance, and Director of Fundraising on a case-by-case basis depending on specific needs for each event.
Appeals can be made to the Tau Honor Council.
Fines collected will be allocated to the fundraising event that the sister did not attend.
Failure to pay the fine within 2 weeks of billing will result in prohibition from any optional spending until it is paid.
	 

ARTICLE VI
MEETINGS

Section 1. 	Chapter Business Meetings. Chapter business meetings shall be held regularly and weekly during the academic school year unless otherwise ordered by the chapter, or in case of emergency as determined by the executive committee. The date and time of all Chapter business meetings shall be announced to the chapter at the end of every academic year, for the following academic year.

Section 2. 	Special Meetings:  Special meetings may be called by the president or by any five initiated members of the chapter. Members and the Chapter Advisory Board will be given a minimum of twenty-four hours advance notice.

Section 3. 	Executive Committee Meetings: The Executive Committee shall meet regularly and weekly during the academic school year. The date and time of all Executive Committee meetings shall be announced to the chapter at the start of every Semester. 
Section 4. 	Annual Meeting: The annual meeting will be held during the month of November and shall be for the purpose of electing officers and for any other business that may arise.

Section 5. 	Quorum: Two-thirds of new and collegiate members in good standing will constitute a quorum for the transaction of business at any meeting.

Section 6. 	Attire at Chapter Business Meetings: All members shall be dressed in badge attire at formal Chapter Business Meetings. Letters and casual dress are appropriate for informal Chapter Business Meetings, which will be determined by the Executive Committee.

Section 7. 	Reports at Meetings: Any officer, committee chair, or member who wishes to make a report at a Chapter Business Meeting, must submit a written summary to the secretary before the time specified by the secretary. If you do not submit a report by the secretaries desired time, you are not allowed to talk about your position during meeting. New business should be represented in the agenda before meetings.


ARTICLE VII
AMENDMENTS

Section 1. 	These bylaws may be amended by two-thirds (2/3) vote of the chapter’s members in good standing, present and voting, where a quorum is present, providing that the proposed amendment has been presented in a meeting at least one week prior to the vote. 

Section 2.	Changes needed to align the chapter’s bylaws with National policy and procedures do not require a vote. 


ARTICLE VIII
DISSOLUTION

In the event of the dissolution of the chapter, all Sorority records and ritual materials will be returned to the National Organization. Following payment of all debts, including any outstanding loans from the Alpha Sigma Tau National Foundation, Inc., the property and funds of the chapter will be disposed of as follows: any funds remaining from the sale of property and funds accumulated over the years, including the Housing Savings Account will be submitted as directed by the Executive Director. 





ARTICLE IX
PARLIAMENTARY AUTHORITY
The rules contained in the current edition of Robert's Rules of Order Newly Revised, shall govern the chapter in all cases in which they are applicable and in which they are not inconsistent with these bylaws and any special rules of order the chapter may adopt. 





Article X
Recruitment
A.  A PNM must have at least a cumulative GPA of 2.80 in order to receive a bid.

B.  Snap Bidding:  A Potential New Member (PNM) must have attended Preference Party in order to receive a Snap Bid.

C. Voting on a Potential New Member: In order to extend a PNM a bid, there shall be 90% of the chapter’s approval.

D.  Infractions: Any monetary infraction incurred due to a specific active sister must be paid in full by that individual sister who is found guilty by the Panhellenic council.

E.  Preference Party: All Potential New Members (PNM) who attend Preference Party will be read a personal letter as part of the Preference Party tradition. This letter will be written by an active member for a specific PNM and will be kept by the chapter following the Preference Party.



ALPHA SIGMA TAU SORORITY
STANDING RULES OF THE BETA CHAPTER 
LAST UPDATED: 5/19/2021


1. Amendments

A. These standing rules may be amended by a majority vote of the chapter’s members in good standing, present and voting, with a quorum being present. 


Awards

Section I: Awards to be Given Out at Formal: Mock awards shall be given out at formal.

Section II: Awards to be Given Out at Parents’ Day: The following awards shall be given out at Parents’ Day: Anchor, Spark Plug, Most Athletic, Suzie Sorority, Outstanding New Member, Top Tau and Academic Excellence.

Points System

Points will be comprised of mandatory events: weekly chapter business meetings, Ritual events, and recruitment events, retreat, Tau time, Panhel meetings (4), sisterhoods (2), IM games (2), philanthropy dinner (1), NPHS event (1), and MCG event (1)

Housing Requirements

Section I:  Live-In Requirements: All members are required to live in the house for at least one full academic year 

Section II:  Failure to Meet Housing Requirements: Effective Fall 2020, any sister who goes alum without living in the house will be responsible for paying a fine of one month’s worth of rent.
Those who had previously signed leases for the 2020-2021 academic year before this housing bylaw was passed and will be going alum without another opportunity to live in the house will be exempt from this fine. 

Section III:  Selection Order Members who have the highest number of positive points in the oldest new member class will have first priority when signing leases to live in the house. Members shall be chosen to live in the house by positive points within each new member class. Members who joined the chapter most recently and have the lowest amount of positive points will be required to live in the house. Members who have been assigned to live in the house shall be notified by the Housing director at the end of the spring semester a full year and a half before they are to live there. At that time, they will sign a waiver stating that they intend to live in the house. This waiver shall explicitly outline the costs associated with living in the house.

Section IV:  Requirements: Effective Fall 2020, if the house is not filled by the first meeting of October then there will be a hat drawing until the house is completely filled. The drawing will include the sisters that have not fulfilled the requirement of living in the house. If a lease is already signed for the sisters drawn, housing board will help to break the lease. In order to cover the rest of the broken lease, AST will help to fundraise for the sister.

Section V:  Exemptions: Those members who cannot fulfill the obligation of living in the house must request an exemption from the Housing Corporation by October 1 of the year prior to when they are selected to live there.
Raffle Exemptions 
If a sister has already successfully completed the requirement of living in the house 
If a sister is required to live in student housing per the university 
Medical appeals can be made to the Housing Manager and will be heard by a committee of the Housing Manager, President, and Vice President of Finance

 Section VI: Replacements: A member may find another member to take her place for that school year. A member who needs a replacement will be responsible for finding her own replacement within the membership of the Alpha Sigma Tau sorority. 

 Section VII: Capacity: The Alpha Sigma Tau house must be at full capacity during the school year. Full capacity is determined by the Housing Corporation. If the house is not full, the chapter is responsible for paying the outstanding rent as a "vacant member fee." The Housing Corporation will inform the chapter of the amount of the vacant member fee of the following school year by the end of the Spring semester.

Section VIII: Failure to Pay Rent: Failure to pay rent on time according to the lease will result in that member going on financial probation until the rent is up to date. the Housing Corporation has the right to evict members if they have not paid rent. Any member who does not pay may be sent to a collection’s agency at the discretion of the Housing Corporation.

 Section IX:  Dismissal or Release from Membership: Any member dismissed or released from membership shall have 30 days to move out of the sorority house before eviction.

 Section X: Director of Housing: The Director of Housing shall be responsible for determining active members as laid out in section II to live in the house for the upcoming year, having all repairs reported to Douglas Day and/or the Housing Corporation within 48 hours, organizing and enforcing required chapter house cleaning, ensuring that all members assigned to live in the house sign waivers in the spring, and regular communication with the Housing Corporation regarding events held at the house.

 Section XI: Lease Policies: The members living in the house are required to abide by the policies set forth in the housing agreement provided by the Housing Corporation.
Housing policies are determined by the Housing Corporation and cannot be changed without consulting the Housing Corporation.

 Section XII: Other Housing Regulations:
 There shall be no smoking in the Alpha Sigma Tau house, including the front and back porch.
 There shall be no alcohol or illegal drugs on the premises of the Alpha Sigma Tau house, including but not limited to the driveway, front and back porch.
 No active member, alumnae member or advisor shall make any permanent changes to the house without approval of the Housing Corporation.

 Section XIII: Parking: The members living in the house are responsible for determining parking spaces. The Housing Corporation will not mediate any disputes regarding parking.

Section XIV:  Personal property: The Housing Corporation is not responsible for damages to any personal property belonging to any member, including but not limited to, personal vehicles, cars, trucks or SUVs.

 Section XV:  Pets: No member living in the Alpha Sigma Tau house is permitted to have a pet of any kind at any time.

Requirements to be a Big Sister

Section I: Order: The members who joined the chapter earliest will be the first to receive
their little sisters with the next new member class following in the same manner and so on.

Section II: Application: Members interested in receiving a little will turn in an application to the new member educator. 

Section III: Application Committee. The president, new member educator, and assistant new member educator will be in charge of looking at all applications in order to determine who best suits the role of big sister. 

Section IV: If either the president, new member educator, or assistant new member educator are wanting to receive littles, then the next in line of VP’s will step in (VP of Ops, VP of finance, and so on and so forth).

 Section V: Second Little Sisters: A member can only take a second little if everyone
in good standing, who feels that they are ready to have a little, already has a little
sister.
 Subsection I: Definition of a second Little Sister: A member is considered to be taking a second little if they have had a little that has been initiated in the chapter and has been an active member in the chapter for the full semester that they are initiated. There will be an opportunity for sisters to appeal this definition due to special circumstances. All appeals will be determined by Tau Honor Council.

Risk Management Policy

Section 1: The Principles: All members will observe the Tau Honor Principle and Procedures of Alpha Sigma Tau. 

Section II: Social Media: All members will keep their open and personal social media profiles and accounts appropriate and free of illegal activities and crude behavior.
Members who are of legal drinking age will be permitted to post photos and videos that contain alcohol, but will not be seen binge drinking in them. Members will be subject to consequences for shot gunning, chugging, taking shots, and dangerous behaviors. 
Members who are not of the legal drinking age will refrain from posting any media where alcohol is visible. 
No member, no matter their age, will do injustice to another sister by posting photos or videos of them in an indecent or improper state. 
All members will be required to allow THC members, the chapter President, and the VP of Organizational Development to actively follow them on social media platforms.

Section III: Rules & Regulations: The National FIPG (Fraternal Information& Programming Group) manual, the National Crisis Management Plan for the Alpha Sigma Tau Sorority, national and local bylaws, as well as the National Policies and Position Statements are the rules and regulations to be followed by the chapter.

Section IV: Social Events: It is expected of every sister to sober at least once a semester. Four sisters must volunteer to sober each social event. If there is not a sufficient number of volunteers, the social event will be cancelled.

 Section V: Grilled Cheese: The semi-annual Grilled Cheese fundraiser, to be set at a pre-determined date each semester, shall be a dry event for all sisters. Beginning at 8:00 am the first day of the fundraiser and ending at 8:00 am the morning following the second night of the fundraiser, sisters shall remain dry which includes not purchasing alcohol or entering establishments that make the majority of their revenue from alcohol.

Greek Week Attendance 

 Section I: Fine: For each Greek Week event missed without an excuse the sister who missed it will be charged a monetary fine of $10. The money will be put towards money wars. The fine will be required to be paid upfront. If the sister is not able to pay the fine upfront, they will be billed on Bill highway or will be able to donate on the designated fundraising page.

Recruitment Attendance 

 Section 1. Fine:  There will be a monetary fine of $20 per party that is missed during recruitment without an approved excuse. 
 Any fine that is given can be appealed to the Tau Honor Council. 
Any money collected from these fines will go towards the chapter’s savings.

Composites

 Section I. Executive Committee: The members that are on Executive Committee at the end of the term (Fall Semester) are the members who shall appear on the composite as Executive Committee.

Convention

Section I: Delegation: The chapter shall send the delegation that is recommended by Nationals to Convention.
Section II: Accommodation Costs: The chapter shall pay for attendees’ and one advisor’s convention, officer academy training and Regional Leadership Workshop registration, hotel costs and travel costs. Travel costs shall be broken down as follows:
 0-500 miles: Travel shall be by car and reimbursed as the current sorority rate. ($.55)
500+ miles: Travel shall be by air. For a member to be reimbursed for flights, three reasonable options must be provided to Executive Committee prior to booking flights.

 Panhellenic Council

 Section I: Requirements: In the event that a program becomes mandatory by the authority of CMU Panhellenic Council, Alpha Sigma Tau must adhere to the sanctioned participation requirement.

Section II: Excusals: If a sister is unable to attend a required Panhellenic Council event, she may follow the appropriate excusal procedure. If her excusal is not approved by the Chapter Advisor or appropriate Panhellenic officer, and she does not attend the required event, Alpha Sigma Tau reserves the right to forward any monetary fine issued by Panhellenic Council to the sister with the unexcused absence, given that the chapter received a fine as a result of failing to meet the participation requirement mandated by Panhellenic Council.


